
The United States is the only industrialized nation that does not guarantee universal paid leave for

new mothers; it’s one of a handful of OECD countries that does not provide paid leave for new

fathers. The United States and South Korea are the only Organisation for Economic Co-operation

and Development (OECD) countries that do not universally offer temporary income support in some

form to workers with a serious medical condition. Many countries also provide national paid leave to

employees engaged in family caregiving.

Only about a quarter of the U.S. labor force
lives in states that are covered by state-based
comprehensive paid leave programs once
newly-enacted laws are implemented.

In addition, just 17 percent of American workers
have access to employer-provided paid family
leave (i.e., parental and caregiving leave) and
just under 40 percent of American workers
have access to paid medical leave (including
short-term disability) through an employer-
provided plan.[1]

There are significant inequities in access to
paid leave for a wide array of Americans,
including women, lower-income families, part-
time workers, and people of color. For instance,
the highest-paid workers are 3.5 times more
likely to have access to paid leave than the
lowest-paid workers (see Figure).
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[1] Access to paid family leave measures benefits provided by employers to employees. It does not include access to family leave insurance
provided by states nor is it adjusted for whether the individual holding the job has met service requirements to use the employer’s leave
program. For comparative purposes, approximately 75 percent of workers have access to paid sick leave through their employers.

Increasing Need for Paid Leave

The old-age population is a growing share of the United States population, driven in large part
by the aging of the baby boomers into retirement. Families are facing mounting demands, work-
related strains, and costs as a result of caregiving to the older population. According to the U.S.
Department of Health and Human Services, about half of Americans turning 65 today will develop
a disability serious enough to require long-term care. 

Among married-couple families with children, 62 percent had both parents employed, and nearly
three-quarters of all women with children are in the labor force.

https://www.oecd.org/els/soc/PF2_1_Parental_leave_systems.pdf#page=3
https://www.oecd.org/els/soc/PF2_1_Parental_leave_systems.pdf#page=7
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Report%20-%20Personal%20Medical%20Leave%20OECD%20Country%20Approaches_0.pdf#page=4
http://www.crs.gov/Reports/pdf/R44835?source=search&guid=48a8c31473af4930bb77bd621157b706&index=0#page=16
https://www.bls.gov/ncs/ebs/benefits/2018/employee-benefits-in-the-united-states-march-2018.pdf#page=123
https://www.bls.gov/ncs/ebs/national-compensation-survey-glossary-of-employee-benefit-terms.htm
https://www.bls.gov/ncs/ebs/benefits/2018/employee-benefits-in-the-united-states-march-2018.pdf#page=59
https://www.bls.gov/ncs/ebs/benefits/2018/employee-benefits-in-the-united-states-march-2018.pdf#page=123https://www.bls.gov/ncs/ebs/benefits/2018/employee-benefits-in-the-united-states-march-2018.pdf
https://www.bls.gov/ncs/ebs/benefits/2018/employee-benefits-in-the-united-states-march-2018.pdf#page=123https://www.bls.gov/ncs/ebs/benefits/2018/employee-benefits-in-the-united-states-march-2018.pdf
https://www.census.gov/prod/2014pubs/p25-1141.pdf#page=7
https://www.census.gov/content/dam/Census/library/publications/2018/demo/P23-215.pdf#page=16
https://www.aarp.org/research/topics/care/info-2016/family-caregivers-cost-survey.html?CMP=RDRCT-PPI-CAREGIVING-102416
https://aspe.hhs.gov/pdf-report/long-term-services-and-supports-older-americans-risks-and-financing-research-brief
https://www.bls.gov/news.release/pdf/famee.pdf#page=2
https://www.bls.gov/news.release/pdf/famee.pdf#page=2


THE COMMITTEE ON WAYS AND MEANS

Fact Sheet: Paid Family and Medical Leave 

Benefits of Paid Leave 

Richard E. Neal
Massachusetts, Chairman

Lloyd Doggett, Texas

Mike Thompson, California

John B. Larson, Connecticut

Earl Blumenauer, Oregon

Ron Kind, Wisconsin

Bill Pascrell Jr., New Jersey

Danny K. Davis, Illinois

Linda T. Sánchez, California

Brian Higgins, New York

Terri A. Sewell, Alabama

Suzan DelBene, Washington

Judy Chu, California

Gwen Moore, Wisconsin

Dan Kildee, Michigan

Brendan Boyle, Pennsylvania

Don Beyer, Virginia

Dwight Evans, Pennsylvania

Brad Schneider, Illinois

Tom Suozzi, New York

Jimmy Panetta, California

Stephanie Murphy, Florida

Jimmy Gomez, California

Steven Horsford, Nevada

Stacey Plaskett, Virgin Islands

Improves business
productivity and delivers
benefits by boosting
employee morale, reducing
worker turnover, and
making it easier to attract
skilled workers.

Businesses
Has significant positive
effects on the health of the
mother, the father, and the
child to be able to bond in
the early months of the
child’s life.

Health
Grows and strengthens the
labor force and provides
income security to families
who might otherwise need
public assistance to make
ends meet.

Economy

Current Federal Law: The Family and Medical Leave Act of 1993 (FMLA)

The FMLA only applies to businesses with 50 or more employees, and to be eligible,
employees must have worked 1,250 hours in the past year (about 24 hours per week) and
with the same employer for at least a year.

According to a Department of Labor funded survey, about 60 percent of all employees
report meeting these three eligibility conditions for the FMLA. That survey also found most
leave taken is for the employee’s own serious health condition (55 percent). Leave for
pregnancy or a new child (21 percent) and for illness of a qualifying relative (18 percent) is
less common.

The FMLA provides eligible employees with up to 12 weeks per year of unpaid, job-protected

comprehensive leave.

https://www.nationalpartnership.org/our-work/resources/economic-justice/paid-leave/paid-leave-good-for-business.pdf
https://static1.squarespace.com/static/5cf16d6c89b0940001feec8f/t/5e2b7eae7ef3a12a55b1acfb/1579908783140/SB4PL+Hill+Fact+Sheet_1_24_2020_updated.pdf
https://ecommons.cornell.edu/bitstream/handle/1813/79111/The_Economic_Effects_of_Paid_and_Unpaid_Leave.pdf?sequence=1&isAllowed=y
https://ecommons.cornell.edu/bitstream/handle/1813/79111/The_Economic_Effects_of_Paid_and_Unpaid_Leave.pdf?sequence=1&isAllowed=y
https://www.ncbi.nlm.nih.gov/pubmed/25680101https:/www.ncbi.nlm.nih.gov/pubmed/25680101
https://www.oecd.org/policy-briefs/parental-leave-where-are-the-fathers.pdf
https://www.ncbi.nlm.nih.gov/pubmed/30277601
https://www.ncbi.nlm.nih.gov/pubmed/30277601
https://www.pewsocialtrends.org/2017/03/23/americans-widely-support-paid-family-and-medical-leave-but-differ-over-specific-policies/
http://www.crs.gov/reports/pdf/IF10329
https://www.dol.gov/asp/evaluation/fmla/FMLA-2012-Technical-Report.pdf#page=30
https://www.dol.gov/asp/evaluation/fmla/FMLA-2012-Technical-Report.pdf#page=8
http://www.crs.gov/reports/pdf/IF10329

